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DPS in process of purchasing 3 high-tech driving simulators

Three high-tech driver training simula-
tors manufactured by General Electricare
being purchased under acooperative agree-
ment between DPS, the Arizona Peace Of-
ficer Standards and Training Board (AZ
POST), and Arizona State Risk M anagement.

The interactive simulators, which cost
about $135,000 each, are scheduled to be
delivered by June 30 to the DPS Training
Building in Phoenix where they will be
housed and utilized by law enforcement of -
ficers from throughout the state, mainly
those employed by DPS.

DPS, AZ POST, and Risk Management
reached an agreement to purchase the simu-
lators because they are proven law enforce-
ment training aidsthat, when used properly,
can greatly increase an officer’s decision-
making skill behind thewheel,” said DPSLt.
Dave Myerswho assisted in purchasing and
demonstrating the equipment.

“Better decision making skillsamong of -
ficers can, in turn, greatly reduce on-duty
vehiclecrashes, savelives, lessen employee
absences due to injuries, and reduce the
costs of liability and risk management,”
Myers said.

Thedriving simulatorsto be delivered to
the DPS Training Building in Phoenix are
GE'snew “PatrolSim [11” models.

With adeep assortment of life-like visual
environments and software-powered train-
ing scenarios, “ PatrolSim 111" simulatorscan
help improve an officer’s decision-making
skillsinissuesinvolving intersection analy-
sis, first response decisions, high-speed pur-
suits, general hazard perceptions and PIT
maneuvers.

“Imagesonthesimulatorsare presented
on high-definition plasma screens so vivid
and clear that officers will be able to read
license plates and peer through 'shop win-
dows whenusing thesimulator,” Myerssaid.

The “PatrolSim 111" models can also be
networked with each other to create multi-
officer training scenarios, completewith dis-
patcher, Myerssaid, adding that the simula-

Driving Training Simulator

The GE PatrolSim Il Driver Training Simulator is capable of providing law enforcement
officers with a high-fidelity, interactive mission rehearsal platform for advanced patrol car
training. Three simulators are being purchased under a cooperative agreement be-
tween DPS, the Arizona Peace Officer Standards and Training Board (AZ POST) and State

Risk Management.

tors' large screensalso provide an extended
view of the road to encompass the driver’s
peripheral vision.

The “PatrolSim” is similar to sitting in
and driving an actua patrol car asit will have
a working radio dispatch console, force-
loaded steering, and fully-functional dash-
boardinstrumentssuch assiren, air hornand
emergency-light activation.

The simulators are not expected to re-
place real-time driving practice for DPS of -
ficers, but they can sharpen the decision-
making skillsof officersinsimulated life-and-
death driving situationswithout putting any-
onein danger, Myers explained.

“Computer generated life-and-death sce-
narios can be practiced on the simulators

allowing studentsto see and experience the
conseguences of animproper decision,” the
DPS lieutenant said. “It also will instruct
them on what actions should be taken. In-
structors will have instant feedback which
will allow them to help students correct their
mistakes.”

The simulators could have a very posi-
tiveimpact at DPS because faulty decision-
making skillsamong officershasbeen alead-
ing cause concerning on-duty crashes.

A study completed in 2001, conducted
by DPS Training with help from State Risk
Management, concluded that most DPS em-
ployee-related accidents were a result of
faulty decision-making skills, and more of-

CONTINUED ON PAGE 10
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As various bills affecting compensation issues
for state employees continue to traverse through
the appropriate channels mandated by the legisla-
tive process, there are other imposing challenges
we face here at DPS that will help define our
department’s future.

Among our primary concerns are issues pertain-
ing to manpower, especially within our sworn ranks.
Sometimes, as is the case currently, this dilemma
of inadequate numbers within our officer recruiting
pool approaches critical stages.

In recent years, the Legislature has been sup-
portive in granting DPS new positions in an effort to
cope with a continuing increase in our state’s popu-
lation which also has resulted in an ever-expanding
state highway system and a growing pool of motor-
ists.

Combined with natural attrition within our ranks
of sworn officers and a much-appreciated increase
in sworn officer positions, it's a continuing challenge
to find qualified candidates who have a desire to
become DPS officers.

As the population in this state continues to grow
briskly, law enforcement agencies throughout Ari-
zona are in competition to attract the best available
candidates.

The reasons relating to the difficulties we face in
attracting candidates are many. Our salary struc-
ture for sworn officers lags behind most major law
enforcement agencies in this state which is some-

thing we are striving to correct. Also, many candi-
dates don’t want to relocate to another area, pre-
ferring to stay close to home. We have attempted
to be as accommodating as possible, but providing
such a benefit isn’t always possible.

The effort put forth to attract new cadet officers
by our Human Resources Section continues to be
commendable. Like most areas in this department,
however, Human Resources could use more as-
sistance. This is where you come in.

One of the best recruiting tools an agency has
is its employees. Think about it. Many of you are
here today because you were encouraged to apply
by another DPS employee.

DPS employees selling DPS as a career is not
a novel approach, but it is a proven one. You can't
hope for a better testimonial than having current
departmental employees sharing their pride with
others outside the agency.

Through the years we have tried various means
to recruit officer candidates. We have representa-
tives attend job fairs. We have mounted advertis-
ing campaigns. We have appeared on radio and
television shows promoting our agency.

Although these concepts have had varying de-
grees of success, the best way to sell an agency
remains with its employees.

When out and about, most likely you will meet
someone who would make a good officer. When
that happens, recruit and encourage that family
member, friend or acquaintance to apply for an
officer’s position that could develop into a career at
one of the finest law enforcement agencies in the
country.

This recruiting endeavor needs to be a statewide
effort. We need qualified officers throughout the
state, in rural areas as well as metropolitan areas.
As this agency’s most valuable resource, we need
you to step forward in an effort that could deter-
mine our future and that of an aspiring DPS officer.

Tom Swift provided basis for
naming of TASER weapon

In recent months, TASER International has captured ample
attention, especially at DPS now that the Department isinvolved
in training its officers in the use of the less-than-lethal self-de-
fense device.

Few, however, redlizethat “ TASER” reportedly isan acronym
for “Thomas A. Swift Electric Rifle.” If you recall, Tom Swift was
thetechno-geniusandfictional heroin aseriesof juvenile adven-
ture books and a “cousin” of the Hardy Boys, teenage sleuths
whose fictional adventure books were also published by the
Stratemeyer Publishing Syndicate.

The Digestis published monthly by the DPS Training and Manage-
ment Services Bureau for the employees and retirees of the
Arizona Department of Public Safety.

Employees are invited to submit story ideas or stories for publication.
Stories or story ideas may be submitted to The Digest by mail, EMS
or Telephone (602-223-2313).

Dennis A. Garrett, Director
Art Coughanour, Publications Editor, acoughanour@dps.state.az.us
Jim Jertson, Publications Support Specialist, jjertson@dps.state.az.us

The Digest can be accessed directly from the DPS World Wide
Web home page at http://www.dps.state.az.us/digest.
The Arizona Department of Public Safety
is an Equal Employment Opportunity Agency.
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CARLTON JONES

Retired Sergeant
Carlton Jones dies

In Ola, Arkansas

Carlton Jones, 72, who completed a 20-
year law enforcement career with DPS as a
sergeant in 1977, passed away Feb. 27 at his
homein Ola, Ark.

Services were March 2 in Russellville,
Ark.

Sgt. Jones, badge no. 95, began his ca-
reer withthe ArizonaHighway Patrol in 1957.
Thefirst 10 yearsof hiscareer werespentin
the Tucson areaand the last 10 in the Flag-
staff area. Following his DPS retirement,
Sgt. Jones eventually moved to Arkansas
andwasaY ell County employeefor 20 years
until heretired from asupervisor’s position
in 2003.

Prior to DPS, the Weleetka, Okla., native
served withthe U.S. Air Forcewherehewas
trained as a dental technician.

Survivorsinclude hiswife, Linda, ason,
two daughters, four stepsons, two step-
daughters, eight grandchildren, 10 step-
grandchildren and four great grandchildren.
Hewas preceded in death by ason, Steven.

Thank you

My husband, Carlton Jones, passed
away on Feb. 27 and wasburied on March 2.
| want to thank each of you for your
cards, phonecalls, prayersand e-mails. The

CONTINUED ON PAGE 3

Retired Sgt. George Schuck passes away

George H. Schuck, 80, who retired from

DPS as a sergeant in 1974, passed away
March 17 at his Phoenix home.

At onetimeduring his20-year career with
the Arizona Highway Patrol and DPS, Sgt.
Schuck wore badge no. “1.” That was his
badge number when he was a one-man se-
curity forcein 1963 for Arizona Gov. Ernest
W. McFarland.

In honor of his80" birthday latelast sum-
mer, Sgt. Schuck donated the badge, which
also was worn at one time by John Perica,
brother of former ArizonaGov. Rose Mofford,
to the Department for display purposes.

Sgt. Schuck began his career with the
Department in 1954 as a patrolman working
U.S. 60 from Grand Avenue to Wickenburg.

During the mid 1960s, Sgt. Schuck be-
cameoneof thefirst at the ArizonaHighway
Patrol to become trained in the use of
VASCAR, a speed-detection system still in
use at the Department today. Healsowasa
VASCAR instructor as well as afingerprint
instructor. On occasion, he also completed
background investigations for the agency.

In 1968, he was promoted to sergeant
and was assigned supervisor of the
Wickenburg Highway Patrol squad. Later,
when the Black Canyon Freeway (1-17)
opened, he became the first Phoenix free-
way sergeant.

As a sergeant, he also served on the
Department’s Tactical Squad from 1970 to
1972. This squad of 22 officers, a sergeant
and alieutenant, traveled the statetorelieve
other squads when they were assigned to
advanced officer training. They also handled
special law enforcement details.

GEORGE H. SCHUCK

Before moving to Arizona in 1950, Sgt.
Schuck spent five years with the U.S. Air
Force and some time with the Fayetteville,
N.C., Police Department.

Outside the Department and during re-
tirement, he could befound onagolf course.
A true student of the game, Sgt. Schuck’s
most exciting moment on the course came
when heregistered aholein oneon the 155-
yard third hole at Cave Creek Golf Course.

The Kansas City, Kan., native was the
last surviving sibling of 12 children.

He is survived by his wife Phyllis, five
children, 12 grandchildren, five great-grand-
children along with numerous nieces and
nephews.

The family requests contributions be
made to the Hospice of the Valley, 1510 E.
Flower, Phoenix, AZ 85014.

Coalition contributions

During its monthly meeting March 10 in Phoenix, the Coalition of DPS Retirees made
$500 check presentations to five different organizations. Receiving checks from Coalition
President J.R. Ham (third from left) are Officer Mike Ruiz, representing the DPS Explorers
Post; Father Joseph O’'Donnell, DPS Chaplaincy Program; and retired DPS Lt. Ron Young,
Peace Officers Memorial Fund. Also receiving contributions were the American Cancer

Society and the 100 Club.
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Coffee time

In late February, the Coalition of DPS Retirees’ “Java Jaunt” found itself at the Turquoise Country Club in Sierra Vista. Attending the get-
together were (kneeling, from left) Tom Leslie and Cal Vance. In the middle row (from left) are J.R. Ham, Ron Cox, Rusty Olson, Larry
Thompson, Barbara Olson, Patti Burk, Pat Selchow, Delia Willis and Tom Willis. In the back row are Ernie Johnson, Herman Flores,
Rudy Fahner, Larry Hetrick, Roger Scott, Jack Cooke, Danny Ham, Merrill Burk, Tom Milldebrandt, Jim Phillips, Manny Comaduran and
Colin Peabody. The next "Java Jaunt" was scheduled for April 16 in Show Low.

DPS pursuits in calendar year 2003 far

Thank you ... :
)y surpasses number of chases in 2002

CONTINUED FROM PAGE 3

number of e-mailswasoverwhelming, hewas
so pleased to hear from old friends. | printed
each oneasthey werereceived, read themto
him afew at atime. Oh, if you could have
seen him smile and remember. | had to fight
back tearsas| read each oneto him. | wasso
very proud that my husband had left such a
positiveinfluenceon so many people. | used
excerpts from you e-mailsin hisfuneral ser-
vice. Hewould have been very pleased.

Hisdaughters, Willannaand Brenda, read
your e-mailsand wanted copiesto putintheir
memory chest of their dad. Y ou couldn’t have
done anything more wonderful for Carlton.
Thank you with all my heart.

Just remember, if any one of you areever
near Ola, Ark., call me. | would loveto have
you and your family as house guests. | can
cook the good ol’ Southern way. |I'm sure
you could tell me lots more about my hus-
band.

Linda Jones,
Ola.,Ark.

If you believe the Department was in-
volvedinmore pursuits during calendar year
2003 than the previous year, you are abso-
lutely correct.

Lt. DaveMyers, commander of Research
and Planning at DPS, said DPS officerswere
involvedin 235 pursuitslast year, anincrease
of 26 percent when comparedtothe 187 DPS
pursuitsin 2002.

“There were an average of 20 pursuits
per month during 2003, with the highest
months being March (26) and October (25),”
Myers said, adding that the fewest number
of pursuits occurred in September (13) and
November (15).

Most chases, according to analysts
within Research and Planning, were one to
threemilesin distance and lasted onetothree
minutes.

Sixty-four percent of the pursuits oc-
curred in rural areas, the report said, and
most (43 percent) were conducted at speeds
of 26 mph or more over the posted speed

limit. Myers said more than half of the pur-
suits (56 percent) involved speedsof 91 mph
or more. Only two percent occurred under
the posted speed limit.

Eighty-four percent of the fleeing driv-
erswheremale, five percent werefemale, and
11 percent wereunknown. Surprising, Myers
said, few were driving whileimpaired.

“About 71 percent of the drivers were
notimpaired,” the DPSlieutenant said. “Al-
cohol was involved in about 10 percent of
the pursuits and drugsin two percent. The
remainder are unknown.”

Most of the pursuits (54 percent) in-
volved driversbetween 22 and 25 yearsold,
Myers said.

Myers explained that the analysis was
produced through apolice pursuit database
developed and distributed by the Interna-
tional Association of Chiefsof Police (IACP)
and contains data from completed pursuit
report forms submitted by DPS officers to
Research and Planning.
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District 2 reveals program honoring exemplary commitment

During aDistrict 2 sergeants’ meetingin
Flagstaff, a discussion centered on devel-
oping an award honoring district employees
for exemplary service work.

TheHighway Patrol sergeants expressed
during the December retreat that they didn’t
want the accolade to be a statistics-driven
award. Instead, they wanted it to reflect out-
standing leadership, ingenuity, teamwork
and consistent dedication toward their work
responsibilities.

They felt it should be something along
the lines of “above and beyond” normal
duty. Because most of theterraininthedis-
trict is “high country” with an average el-
evation more than 6,000 feet, they decided
on avery accommodating name -- the High
Altitude Award.

In late February, Officer Steve Shroufe
became the first recipient of the award that

is scheduled to be presented quarterly to a
District 2 employee.

Highway Patrol Lt. Dan Wells, District 2
commander, said Shroufewasrecognized for
his work in promoting the image of the De-
partment during the November-January time
period.

Shroufe was recognized for his sugges-
tion that the district’ sand Department’ sim-
age in the media and community regarding
racial profiling issues could be positively
influenced.

“ Shroufe recommended that we conduct
acriminal interdiction training class and al-
low areporter from theArizonaDaily Sunto
attend,” Wellssaid. “Hereasoned that after
the class, the reporter would have a better
understanding of how DPS officers conduct
interdiction enforcement and what indicators
the officers assess in making stop-and-

search determinations.”

After receiving approval toimplement the
idea, Wells said Shroufe took the initiative
to schedule the class, invite the reporter,
teach the course, plan an interdiction detail,
and arrange for the reporter to ride with an
officer during the project, believing that the
reporter’ simproved knowledgewould result
in more objective and positive news cover-
age.
“During the detail, an officer who com-
pleted the class seized a load of marijuana
and arrested a suspect,” the District 2 com-
mander said. “The resulting newspaper ar-
ticles of that incident and subsequent sei-
zures have been, perhaps, the best DPS has
enjoyed in many years.”

Along with the award, Shroufe received
a $25 gift certificate to the Outback
Steakhouse.

District 6 develops, implements 'Lifeline' traffic safety program

“Operation Lifeline,” atraffic-safety pro-
gram designed to increase seat-belt usage
and reduce the number of crashes, wasimple-
mented by the Department March 1 with its
first target area a stretch of interstate be-
tween Casa Grande and Tucson.

In announcing the campaignin late Feb-
ruary, Highway Patrol Lt. Brian Wilcox, Dis-
trict 6 commander in Casa Grande, said the
program is designed to hel p educate motor-
ists about seat belts while promoting the
messagethat aseat beltisa“lifeline” during
acrash.

Although seat beltswill capture consid-
erable attention during the campaign, High-
way Patrol officers will also concentrate on
hazardous violations such asimproper lane
usage, followingtoo closely, speed, aggres-
sivedriving and driving under theinfluence.

Inannouncing the campaign, Wilcox said
there were 17 people killed during 2003 in
traffic crasheson Interstate 10 between Tuc-

son and Phoenix. The commander also re-
marked that all 17 victimswerenot restrained
by seat belts at the time of their respective
collisions and that all but one fatality most
likely could have been avoided through use
of aseat belt.

“Operation Lifeline is a comprehensive
enforcement project which will aggressively
addressthe number of fatal crasheson|-10,
especially between Casa Grande and Tuc-
son,” Wilcox explained. “A combination of
enforcement, engineering and education
principles will be deployed in our effort to
effectively reducefatal crashesinthetarget
area”

Wilcox said the Southern Highway Pa-
trol Bureau will conduct “numerous special
detailsinthearea, utilizing both marked and
unmarked patrol vehiclesaswell asaircraft
surveillance.”

“Four specificlocationsinthetarget ar-
eas have been identified as ‘ collision clus-

ters,’” the District 6 lieutenant said. “All
these clusters are at locations where there
aregradual curvesfollowing milesof straight,
level road.

“ADOQOT has agreed to place raised re-
flectivemarkerson the highway that will pro-
vide visual cues to sleepy or fatigued mo-
toristsin these areas,” Wilcox said. “These
markers will be placed about a mile prior to
the curves and will continue beyond for a
short distance.”

During each enforcement project and
major holiday, Wilcox said, variable message
boards promoting traffic safety will be posi-
tioned at strategic spotsalong theinterstate.

The CasaGrande lieutenant said the me-
diawill be continually appraised during the
campaign about varioustraffic safety issues
including occupant restraints, tire pressure,
driver’sfatigue and driving under the influ-
ence.

DPS call taker finds note that leads police to murder victim

Even in police work, it's not normal to
cometowork and find acrudely-crafted map
at your doorstep detailing where adead body
could be found.

But that’s what happened in Tucson
Wednesday morning, Feb. 25, when Linda
Blake arrived for work at DPS headquarters.
Uponarrival, Blake, apublic safety call taker
at Tucson headquarters, came acrossapiece
of cardboard that described where a dead
body could be found.

“Linda found the note lying on the
ground near the front door,” said DPS Sgt.

Walter Mercer of Tucson General Investiga-
tions. “Sheinformed DPS Detective (John)
Johnson who advised her to call the Tucson
Police Department.”

Shortly after Blake called 9-1-1, TPD of-
ficers found a plastic tub that contained a
body, encased in concrete, near the Tucson
International Airport, not far from the Tuc-
son DPS headquarters building.

Theunidentified man probably had been
dead for morethan two daysprior tothedis-
covery of the body, a Tucson police officer

told Old Pueblo media, adding that the death
isbeinginvestigated asahomicide. Hedidn’t
rel ease the cause of death.

The note, Tucson detectives told the
media, probably was|eft by ahomel ess per-
sonlivinginthearea. The personwascaught
on a surveillance camera but is unidentifi-
able.

“Thisis acase that doesn’t really have
any strong leads attached to it. It's a real
whodunit,” said Tucson Police Chief Rich-
ard Miranda. Inmid March, thevictim'scar
was found in Nogales, Sonora.




The Digest

April 2004

Page 6

Who Is She?

This tight-lipped smile was the
best thislittlegirl could muster when
this photo was taken. But, today
as a civilian employee she's much
more freewith her smilesand laugh-
ter.

Who is she? Guess correctly
and win apolo shirt courtesy of the
Associated Highway Patrolmen of
Arizona.

I nterdepartmental e-mail entries
should be addressed to Art
Coughanour, badge no. 3131.

Please, please remember to in-
clude your badge number with your
entry.

Internet entries should be sent
to acoughanour@dps.state.az.us.

Interdepartmental mail should
go to The Digest, mail drop 1200.

Snail mail: The Digedt, Arizona
DPS, P.O. Box 6638, Phoenix, AZ
85005.

There were no correct entries
submitted in the Digest’ s February
“Who Is She?’ contest. So the
AHPA polo shirt went to Carol Rall,
bureau chief of the Logistics Bu-
reau in Phoenix, who submitted her
photo as a shy little girl.

Duty Office is not for rest and relaxation;
it's a beehive of constant hyper activity

Somejokethat Sgt. John Christiegot one
look at the constant beehive of daily activ-
ity within the Duty Office and promptly fled
to the more complacent east valley.

Inreality, thiswasn’t the case although
Christie spent only six months as the Duty
Office supervisor before recently accepting
an assignment with the Highway Patrol asa
road sergeant in the east valley.

Before coming into the Duty Office,
Christie spent several yearsinthe GilaBend
areawhere chasing drug runners was about
as common as amorning cup of coffee, but,
of course, much more exciting.

Although Christie thoroughly enjoyed
his tenure chasing drug smugglers on S.R.
85, hewas getting to be amarked man so he
transferred into the Duty Office about six
monthsago, eagerly awaiting areturntothe
road which came in mid March with atrans-
fer to Highway Patrol’s Metro East area.

But during those six months as supervi-
sor of the Duty Office, he quickly learned
that it’ snot the“ soft” job that many believe.

Healso knowsthat the Duty Officeisan
excellent learning plateau for any sergeant
entertaining aspirations of moving up the
proverbia promotional ladder.

“In the Duty Office, you really learn the
Department,” said Christie, aDPSveteran of
nearly 30 years, almost 20 as a sergeant.
“For anew sergeant, thisis an excellent as-
signment. It's agreat place to learn about
the Department.

“In the Duty Office, you learn precisely
who to call within and outside the Depart-
ment when handling a crisis, whether it's
small or large.”

Such contacts can range from transfer-
ring complaintsto the proper sourceto acti-
vating the Amber Alert when a child is re-
ported missing. However, that’sjust avery
small portion of the responsibilities ad-
dressed by the Duty Office on a frequent
basis.

A whirlwind tour of responsibilities
withinthe Duty Officeincludes call outsfor
personnel assigned to Hazardous M aterials,
Clandestine L ab and the Special Operations
Unit; issuing weather and road condition
reportsto themediaand public; routing citi-
zen complaints to the proper chain of com-
mand; notifying the proper chain of com-
mand during any critical incident including
road closures and fatal crashes; providing
construction area information; transferring
phone inquiries through the proper chan-
nels; handling the after-hours responsibili-

ties of the Emergency Operations Center;
logging trafficfataities; initiating paper work
for glass or property loss; handling con-
cealed weapon inquiries; answering inquir-
iesfromforeign visitors seeking information
about U.S. and statelaw; and responding to
inquiries involving domestic terrorism.

“Y ou get the picture; the Duty Officeis
quitean elaborate operation, and sometimes
it seems that it is a very well-kept secret,”
Christie said. “Often times, we are the
public’sfirst contact with DPS.

“We can either make a good impression
or a bad one, but 99 percent of the time, |
believe the Duty Office makes a good im-
pression. It’sunderstood that we can’t make
everybody happy, but wetry.”

Christie said the Duty Office constantly
fights an image that a Duty Office assign-
ment is cherished only by those in astupor.

“l know some look down on the Duty
Officeandthat’ sunfortunate,” Christiesaid.
“The Duty Office does much more than most
redize.

“True, officers assigned to the Duty Of-
fice aren’t in the trenches getting dirty or
muddy. But, for thisagency, it' savery criti-
cal entity.

“The Duty Office plays avital support-
iveroleinjust about everything the Depart-
ment encounters. Theway Duty Office per-
sonnel performs could impact the safety of
our officersin the field.

“1f we can’t provide the proper informa-
tion in an expedient manner, the conse-
guences could be devastating.

“It’ sanimportant job. Not only doesthe
Duty Office try to provide support to the
officersin the field, but also to the director,
assistant directors and commanders so that
they have enough information to help them
make informed and correct decisions.”

Christie said the Duty Office has posi-
tions slotted for a sergeant and six officers.
All positions are filled with experienced of-
ficers. Most everybody assigned to the
Duty Office has at least 10 years of law en-
forcement experience.

“There a lot of experience in the Duty
Office; and they all have good computer
skills,” Christie said. “They know the DPS
computer system very well, not to mention
many other systemswithin state and federal
government.

“Officersassigned to the Duty Office may
not know all theanswers, but wearethereto
help 24 hoursaday, seven days aweek, ev-
eryday of the year, including holidays.”
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It was a different type of garbage that captured Tritz's attention

It sbeenalongtimesince DPS Sgt. Steve
Tritz has worked traffic and he never has
driven agarbage truck.

All that changed Feb. 24 for the Cochise
County narcotics sergeant much to the cha-
grin of two Tucson men who were caught
trying to move more than two tons of mari-
juana.

At about 4 that Tuesday afternoon, Tritz
was driving in an unmarked DPS vehicle
when he came up on agarbagetruck, travel -
ing 30 mph in a posted 45-mph zone, with
markings of acompany that doesn’t service
Cochise County.

As the sergeant assigned to Southern
Narcoticsapproached the garbagetruck lug-
ging down S.R. 92 near Hereford, the driver
pulled to the side of the road and stopped,
allowing Tritzto pass. Asthe DPSsergeant
went by, thetwo peopleinthetruck watched
intently.

“Their actions got my attention. All of
thesethingsmademequitesuspicious,” Tritz

said.

After passing thetruck, Tritz radioed for
aDPSHighway Patrol officer to make atraf-
fic stop. DPS Officer John Ecclesresponded
and stopped the truck.

Thenit got interesting, especially when
the driver told Tritz he redly didn’t know
how to drivethe garbagetruck. Next camea
request for a U.S. Border Patrol drug-sniff-
ing canine. Whenthedog arrived, it almost
immediately alerted to the smell of narcotics
withinthetruck leased fromaCaliforniacom-
pany.

Asthedog beganworking thetruck, Tritz
|ater told areamedia, the driver and his pas-
senger became more nervous than they
should have been during a routine traffic
stop.

“Both werevery tenseand wereintently
watching all the officersat the scene,” Tritz
remarked.

At about this time, Tritz climbed the
truck’ s side ladder to the top, he peered in-

side the garbage bin and spotted bundles
of what appeared to be marijuana.

“Not only could | smell garbagethrough
vent holes, | could aso smell dope,” Tritz
said.

After getting driving instructionsby cel-
lular phonefromthe Californiacompany that
leased thetruck, Tritz drovethetruck to the
DPS headquarters compound in SierraVista
where officers began emptying it.

During this process, the officers found
178 bundles containing 4,112 pounds of
marijuana worth almost $3.3 million if sold
on the streets.

The two men, both claiming to be Tuc-
son residents, were taken to a Cochise
County jail and were charged with transpor-
tation and possession of marijuanafor sale.
Thedriver also received varioustraffic cita-
tions. Both were held on $30,000 bond.

“Itwasthefirsttimel haveever drivena
garbagetruck,” Tritz said, smiling with pride.

Tritz said the truck most likely would be
returned to the California company.

Letters

Dear Editor, Prescott Courier:

| am 62, live in Santa Fe, and for most of
my life | have disliked the police. Thislife-
long opinion significantly changed follow-
ing anincident involving (DPS Officer) A.F.
Trujillo of Prescott.

On Dec. 27, | was driving west with my
partner on [-40 near Seligmanwhen | became
irritated upon seeing this officer’ s patrol car
with lightsflashing, straddling both lanesin
front of me, and driving five mph below the
posted speed limit. After several miles, he
finally pulled off theroad. Soon after, | saw
asnow plow clearing theleft lane of theroad
which for the past 15 miles had been per-
fectly dry.

We later learned that over the last two
hours, Mary and | were the 13" vehiclethat
slid out of control on thisicy stretch, spin-
ning around and off the road into the me-
dian, rolling over and over.

Within minutes this same officer stood
at our window. He helped usout of our ve-
hicleand called for atow truck, by then avail-
able only from Kingman, 50 miles away.
Whilewewaited two hoursin thewarmth of
his patrol car, among other things he ex-
plained his attempt to slow down traffic be-
fore reaching the dangerous area of black
ice. He was friendly and open which gave
us a new perspective about police officers.

Wefelt very grateful to him and blessed
tobedlive.

One other note. We had been listening
to a cassette by Celine Dion and the song
she was singing during our accident was
“I"'mYour Angel.” When we settled into our
hotel roomin LasV egas, the movie showing
ontelevisionwhenweturnedit onwas*“An-
gel.” We flipped the channels to see what
else was on and proceeded to watch amov-
ing starring NicholasCage. Later, welearned
that thetitle was “ City of Angels.”

And the name of the patrolman who
helped us? Angelo Trujillo.”

Wejust wanted to thank him publicly for
his kindness and |et the people of Arizona
know, aswe do, they have anAngel-o watch-
ing over them.

Ed Nagd, Mary Warner
Santa Fe

Dear. Lt. (Frank) Lopez:

| had an opportunity to talk with Officer
Michael Boucher on Feb. 1 on Interstate 40.
He gave me an equipment repair order for a
headlamp. Hisattitudewas professional and
friendly. He told me that | could have the
headlamp fixed in Kingman. After | reached
Kingman, | had the headlamp fixed.

Many Japanesetouristsvisit Arizona. |
think they like good police officers like Of-
ficer Boucher. Many Japanese cannot speak
English very well. And they may not know
the culture and manner of the USA. But,
good police officers like Officer Boucher
make them comfortable. Thank you very
much.

Fumio Nadada
Arlington Heights, I11.

Dear Lt. (Larry) Scarber:

On Sept. 9, | was involved in a traffic
accident outside of Payson. Officer Terry
Phillipsresponded tothe scene. Hehandled
himself in a very professional manner and
was extremely helpful and courteous to me.
That normally would be the end of the situ-
ation that someone would write about the
behavior of an officer during an accident.

Howe